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1. BCTVYIIHI ITIOJIO)KEHHSA
I.1.  La noniruxa (mani — [Tomitrka) onucye
OCHOBHI 3acafid CHCTEMH BMHArOpOAH HICHIB
HurIsI0BOi pamy Ta TPABNIiHHS, TOJOBHOTO
Byxrantepa (ocobu, Ha sKy mokiaafeHi GYyHKIIT
rojosioro Oyxranrtepa) (mami — TONOBHUH

Gyxrantep), KIO4OBHX oci0 (32 HasgBHOCTI)
IIPAT "I'PABE YKPAIHA CTPAXYBAHHA

WHTTA? (mami — ToBapucTBO), BU3HaYae
C¢IPYKTYpY  Takoi  BUHArOpOdM, IOPSAOK
HCIOIOBIEHHs  BUHAropoad Ta 11 BUILIATH,

Kpirepii BU3HaUeHHd i1 po3mipy Ta MOpamok ix
OlimoBaHHs.

1.2, TlonitMka TakoXX BCTaHOBIIOE IPO30OPI
HPUIIMNY, BIATIOBiAHO IO SKUX BU3HAYAETHCS Ta
HHIIAMYETHCS BHHATOPOJA WieHaM HATJISIIOBOL
pWIH Ta TpaBJiHHA, TONOBHOro Oyxrajrepa,
KIOMoBUM ocobam (3a HasBHOCTI) ToBapHucTBa,
4 ypuXyBaHHSM MPUHLMITY PIBHOT OIUIATH MpaLli
HpaIiBHKMKIB HoJoBiYOi Ta >KiHOWOI cTaTi 3
WUIKoBUM npodeciiHUME TOCBIIOM Ta piBHEM
W pisiy poboty abo pobGoTy OOHAKOBOI
ithmocri.

1), LU TOJIITHKA pospobiieHa y
nhitonianocTi go:

) 3akony VYkpainu «lIpo akuioHepHi
TORAPHCTBAR;

) 3akoHy Yxpainu «lIpo crpaxyBaHH:»;
HonowenHs  mpo  BHMOTM O CHCTEMH
yHpawiinnsg  CTpaxoBHKa,  3aTBEPIDKEHOIO

nocrniosoto Ipasnisas HamionaneHoro 6aHky
Yipoiun Big 27.12.2023 Ne 194 (mamani —
Hogoxenns Ne194).

2. BU3HAYEHHS TEPMIHIB
2.1, B wiit [TomiTuIi TepMiHKM BXKHBAIOTHCS B
TAKOMY 3HAYCHHI:

AMNAropoaa  — MaTepialbHI  BHIUIATH Y
Ipomosii Gopmi Ta/abo 3axoaHM HErpoIOBOTO
UIHMMYJIIOBaHHA WIeHa HAISAOBOI pajM Ta
llpmmimm, roJIoBHOro Oyxranrepa, KIO4oBOi
0vo06i (3a HasIBHOCTI) 38 BHKOHAHHS TIOKIIAJeHUX
Wh 1moro (uei) mocamoBumx 00O0B'M3KIB, AKI
monougiots  yei  Qikcorani  Tta/abo  3MiHHI
OKNJI0BI BUHaropoau, nepeabadeHi JoroBopoM
‘ta/nBo  pilleHHSM YIIOBHOB&XXEHOTO OpraHy
ylpawinus ToBapuctsa (& MeXax
Komierenuin;

BhnanTu  3i 3BinbHeHHS —
Ty, MOB'g3aH1 i3 JOCTPOKOBUM
{pHIIHCHHSAM = TIOBHOBAXEHb (I[OCTpOKOBI/IM
posipranusam  moroopy  (KOHTpaxTy) Ta/abo
HnlinlCcHIIM FOIOBY Ta WieHa HarNAgoBOl pajy,

KOMITIEHCALliFH1

1. GENERAL TERMS

1.1.  This Policy (hereinafter — Policy)
describes the system of remuneration payable to
the members of the Supervisory Board and
Management Board, Chief Accountant (person,
who entrusted with the function of the Chief
Accountant) (hereinafter — Chief Accountant),
and key persons (when there are) of PJSC
"GRAWE UKRAINE LIFE INSURANCE"
(hereinafter — Company), establishes the
procedure for determining the amount of
remuneration and payment thereof.

1.2.  This Policy also establishes transparent
principles on which the remuneration is
determined and paid to the members of the
Supervisory Board and Management Board,
Chief Accountant, and key persons (when there
are) of the Company, taking into account the
principle of equal remuneration for male and
female employees with the same professional
experience and level for equal work or work of
equal value.

1.3. This Policy has been drafted in
accordance with:

o The Law of Ukraine “On Joint Stock
Companies”;

° The Law of Ukraine “On Insurance”;

Regulation on requirements for the management
system of the insurer, approved by the resolution
of the Board of the National Bank of Ukraine
dated 12.27.2023 No. 194 (hereinafter -
Regulation Ne194),

2. TERMS DEFINITION

2.1.  In this Policy, the below terms have the
following meaning:

remuneration — material payments in the
monetary form and/or non-monetary incentives
available to a member of the Supervisory Board
and Management Board, Chief Accountant, and
key persons (when there are) for the performance
of the official duties vested with him/her,
including all fixed and/or variable components of
the remuneration provided for in the agreement
and/or resolution of the authorized governing
body of the Company (within its competence);

severance payments — compensatory payments
in connection with early termination of the
powers (dismissal) (early termination of the
contract) of a member of the Supervisory Board
and Management Board, Chief Accountant, and




1IPABJIHHS, TOJIOBHOrO Oyxranrtepa, KJKOYOBOI
ocobu (32 HaABHOCTI), Ta  MOXITUBUMH
00OMEeXeHHSIMH 100 HOro MIANBHOCTI INCIs
1pUNUHeHHd #Horo (1) TOBHOBaXXEHE [SKIIO TaKi
nuiiaTy nependaveHi B 1OroBopi (KOHTPakTi));
J0roBip — UMBIIBHO-TIPaBOBMH gorosip abdo
TPYAOBHH  HOTOBIp (xOHTpaxT), AKHH
yknanaerbca  ToBapHCTBOM  Ha  yMOBax,
pillleHHSAM YTIOBHOBaXEHOTO OpraHy yrnpaBiiHHs
‘TosapHucTBa (B Mexax KOMIETEHLT);

KITE - xmouoBi mnoka3HUKH edeKTUBHOCTI
(kputepii  ouiHKM  edeKTUBHOCTI)  WieHa
IIpaBNiHHA, TOJOBHOro OyXranTepa, KIIOYOBOI
ocobn (32 HagBHOCTI), SKi pPO3pOOAAIOTHCA
T/abo  3aTBEpIKYIOThCS  TPaBNiHHSAM  abo
HAIVIAIOBOIO PAJOIO B MOPSIKY, BCTAHOBJIEHOMY
BHYTPILIHIMU JOKYMEHTaMH ToBapHcTBa;

KepiBHUK — UL Uined wiel Iomitruky, KpiM ocib,
MKi  MiIDajaloTe M BH3HAYEHHSA  3TiAHO
IlonoxkeHHs mnpo  aBTOpHM3alil0  HaJaBadviB
(pinancoBUX MOCIYT Ta YMOBH 3AiHCHEHHS HUMH
JsuibHOCTI 3 HamaHHA (IHAHCOBMX TMOCIYT,

SITBCPHXKEHOro  TOCTaHOBOKO  [IpaBmiHHA
IlanionansHoro 6anky Ykpainu Bim 29.12.2023
No 199, a came: ronoea Ta IHIONI YIEHH

iIAgoBol pagd Ta rojoBa Ta iHINI HIEHH
1pasniHag ToBapuCTBa, TAKOX MAETECS Ha yBasi
rojopHui  OyxranTep Ta KIHOUOBI ocobu (3a
misHocti) ToBapucTsa;

NCI'POMIOBE CTHMYJIIOBAHHA — 3aX0OH B
HCIPOLIOBIH dopmi, o HaJIal0ThCs
‘TosapucTBOM U1 WieHa HAMISAOBOI paad Ta
LpaBliHHA, ToNoOBHOro OyxranTtepa, KIIOYOBOL
0co0u (32 HAIBHOCTI), HATIPUKIIA], 3a0€3TIeUeHHS
IMHIIIOM, CTPaxXyBaHHS, TICHCIHHI BiZjpaxyBaHHS,
an0esnedeHHs  CIy:KOOBMM — aBTOMOOLIEM,
lijlatds ToBapiB Ta/abo mociayr Ge3KOIITOBHO
#00 3a MINBrOBOIO BApTICTIO;

YUOBHOBA’)KCHHII OpraH YNpPaBJIiHHA — UIA
iisici wiei IToniTHKH yIIOBHOBa)KEHHM OpPraHOM
yUPAaBiHHS TOBapHCTBA BBAXKAIOTHCA OpraH
yupaBniHHA ToBapucTBa  (3arajibHi  300pH,
warnsgoBa  pana, npaeiiHHA) abo [onosa

llpapniHHg 10O KOMHeTeHNil sKOro, 3rimHO
"YI1IKOHOJABCTBA, Craryty ToBapucrga,
M1y TpilHIX MONOXKEHb Topapuctsa,
MUIOKATE  TPUHHATTA ~ pilIeHHA  IOJO

BCTAHOBIICHHS PO3Mipy BUHATOPOAH, 30Kpema:

Sacanbiii 360pti akyionepie — MO0 BUHATOPOIH
FOJIOBY Ta YIIEHIB HAMAI0BOT pajy;

key persons (when there are) and possible
restrictions on his/her activities after the
termination of his/her authority {if such
payments are provided for in the agreement
(contract)];

agreement — civil law agreement or employment
agreement or employment contract, which is
concluded by the Company on the terms
approved by the authorized governing body of
the Company (within its competence);

KPIs —key performance indicators (performance
evaluation criteria) for a member of the
Supervisory Board and Management Board,
Chief Accountant, and key persons (when there
are) developed and/or approved by the authorized
governing body of the Company (within its
competence) in the manner determined by
internal regulations of the Company;

chief — for the purposes of this Policy, except the
persons who fall under the definition according
to the Regulations on the authorization of
financial service providers and the conditions for
their activities in the provision of financial
services approved by the resolution pf the
Management Board of the National Bank of
Ukraine No. 199 dated 29 December 2023,
namely: the chairman and other members of the
Supervisory Board and the chairman and other
members of the Management Board of the
Company, this definition also covers the Chief
Accountant, and key persons (when there are) of
the Company;

non-monetary incentives — non-monetary
benefits granted/provided by the Company to a
member of the Supervisory Board and
Management Board, Chief Accountant, and key
persons (when there are), such as housing,
insurance, pension contributions, a company car,
providing goods and/or services for free or at a
reduced price;

authorized governing body — for the purposes
of this Policy, the Company's governing body
(i.e., the General Meeting of Shareholders,
Supervisory Board, Management Board) and the
chairman of the Management Board are
considered to be the authorized governing body
of the Company entitling take decisions on
setting the amount of remuneration for specifics
persons, according to the Ilegislation, the
Company's Charter, the Company's internal
regulations, in particular:

General meeting of shareholders — regarding the
remuneration of the chairman and members of
the Supervisory Board;




Haznadosa pada — mopo BUHATOPOAN FOOBH Ta
9jeHIB DpaBliHHA Ta KIOYOBHX oci6 (3a
HasgBHOCTI), IO NPHU3HAYAIOTLCS Ta 3BUIBHAIOTDH
Ha Mocajy 3a pilieHHAM HArTIAI0BOT pajiu;

IIpaeninusa — 0[O0 BUHATOPOAM KIFOYOBHX OCI0
(32 HagBHOCTI), WIO NpPH3HAYAIOTECA Ta
3BINBHAIOTH Ha [TOCAY 32 PilIeHHSAM NPaBJiHHS;

lTonosa mpagninwa — 1WOAO BHHArOPOIU

ronopHoro Oyxrantepa (ocobu, Ha sKy
noksajesi QyHKuii ronopyHoro 6yxranrepa).
3. IIOPSAOK BCTAHOBJIEHHS
BHHAI'OPOJAU KEPIBHUKA

3.1. Po3Mip BUHaropoau KepiBHUKA, ¥ TOMY
YUCHI 3a0XOUYBAJIBHMX Ta KOMIIEHCAIIMHMX
BUIUIAT, BCTAHOBJIIOETHCS  YIOBHOBAYKEHUM

OpPraHoOM YIpaBIiHHA (Y MEKax KOMIETEHIII).

Mae OYyTH  pPO3YMHO
OOIPYHTOBAHOIO 3  OINIIAY Ha  pO3MIp,
oprasizaliiny CTPYKTYPY, ocobIHBOCTI
aisneHOCTi ToBapucTBa, xapaktep H ofcar
¢dinancoBHX  mocnyr, mpodink  pPH3HKY
TopapucTBa, nekIapauito, CTpaTerilo PO3BUTKY,
6i3Hec-tan Ta Oromker ToBapucrBa (y pasi
HasBHOCTI).

3.3, llpu BcTaHOBJEHHI PO3MIpPYy Ta YMOB
BUIUIATH BUHArOpOJd YIOBHOBaXEHWH oOpraH
ynpasiiHHg ToBapucTBa Gepe 40 yBaru pHHKOBI
MOKA3HUKH  pO3MIpIB 1 YMOB  BWIUIATH
BMHATOPOAM Ha IOCAfaX, SKi 3a CYKCHHSM,
YIOBHOBa)XEHOI'0 oprasny YIIpaBITiHHS
ToBapuctea € choiBMipHUMM 13 mocagamMu
KEpIBHUKA 33 (PYHKIIOHATBHMME OGOB'A3KaMH,
piBHEM  BIiINOBIZaNbHOCTI,  OCOOIHBOCTAMM
AisnpHOCTI  Tomo. HarnsimoBa pama  Moxe
3aJly4aTy 30BHILIHIX HE3AIEKHUX eKCIIEPTIB IS
aHaJli3y pPUHKOBHX MPakTHK Ta CTaHIapTiB
pO3Mipy BUHATOPOM KEPIBHHKA.

3.2. Bunaropona

3.4. TopapucTBOo  yKiIamae 3 KOXHHM
KEepiBHMKOM JOTOBIp Ha yMOBaX, 3aTBEPKEHHX
YTIOBHOBa)KEHUM OpraHoM YIPaBIiHHA

ToBapucTBa, B AKOMY BH3HAYalOTHCS, Ccepes
1HIIOTO, YMOBH ILIOZI0 BHHATOPOAM KePiBHHKA.

3.5. JloroBip, kWil YKIagacThCs 3 WieHaMu
HarAgoBol paiay, sKi € akwioHepaMu 4w
NpeACTaBHUKAMU aKLioHepa (TpyITi aKioHepPiB)
MOXyTh OyTu OesomnaTHumu. Jlorosip, skwii
YKIAAeTbCs 3 HE3WIEKHHUM  UIEHAMM

Supervisory Board — regarding the remuneration
of the chairman and members of the Management
Board and key persons (when there are), who are
appointed and dismissed by the decision of the
Supervisory Board;

Management  Board —  regarding  the
remuneration of key persons (when there are),
who are appointed and dismissed by the decision
of the board;

Chairman of the Management Board — regarding
the remuneration of the Chief Accountant.

3. PROCEDURE FOR
ESTABLISHING THE
REMUNERATION OF A CHIEF
3.1. The amount of remuneration to a chief,
including the incentives and compensatory
payments, shall be established by the authorized
governing body of the Company (within ifs
competence).
3.2 Any remuneration must be reasonably
substantiated subject to the size, corporate
structure, specific aspects of operations of the
Company, the nature and scope of financial
services, the risk profile of the Company, the risk
appetite statement of the Company, development
strategy, business plan, budget of the Company
(if applicable).
3.3.  When establishing the amount and the
terms for remuneration payments, the authorized
governing body of the Company takes into
account market indicators of the amount and
terms of the remuneration payments for the
positions, which, in the opinion of the authorized
governing body, are comparable with the
positions of the chief members of the in part of
the functional responsibilities, the level of
responsibility, specific aspects of operations, etc.
The Supervisory Board may engage external
independent experts to analyze market practices
and standards applicable to the amount of
remuneration payable to the chief.
34, The Company shall conclude an
agreement with each on the terms approved by
the authorized governing body of the Company,
which shall set out, infer alia, the terms of
remuneration of a chief.

3.5. The agreement with members of the
Supervisory Board who are shareholders or
representatives of a shareholder (group of
shareholders) may be free of charge. The
agreement with independent members of the




HarIsoBol paid Ta iHUIMMM KepiBHHKaMM €
OTIATHUM.

3.6. Crpok pxii moroBopy 3 TOJOBOIO Ta
YWIEHOM HarjsIoBOl pajM, DPaBIiHHA Mae
BIAMOBINATH CTPOKY Horo (ii) HOBHOBaXEHb.
Horoerip Moxe mnepembadaTtd 30epekeHHs
YHHHOCTI OKPEeMHX HOro TOJIOXKeHb Hichs
MPHITMHEHHS TOBHOBAXEHD (3BIIbHEHHS ) F'OJIOBH
Ta YIeHa HaTJsX0BOT pajH, NPaBIiHHS.

3.7. BuHaropona xepiBHHKa BHIUIAYYETHCS B
HalioHanbHIN  BamoTi  Ykpaism.  Poamip
BMHAropoau KepiBHHMKA MOXKe Oyt

BCTAHOBJIEHHWH sK Yy HaIliOHANBHIA BAaNOTI
YKkpaiHH, Tak i B TPMBHEBOMY €KBiBaJIEHTI CyMH
B iHO3EMHIH BaJIFOTI.

3.8. Burpatm @Ha oIary
kepiBHUKIB Hece ToBapHCTBO.

BHHaropoaun

4. CTPYKTYPA BUHAI'OPOIM

4,1.  Bwunaropopa YJIeHIB MIpaBJIiHHSA
cknamaeTbess 3 GikcoBaHoi Ta  3MIHHOI
BHHAropoIy.

4.2 Bunaropoma  romoBu Ta  4neHiB

HArAAMOBOT paju CKNAjacTbes 3 (ikcoBaHOL
BUHArOpOAM Yy po3Mipi, BCTAHOBJIEHOMY
pilweHHsM 3aransHUM 3060piB AKIIOHEpIB, 10
ONOJATKYBaHHs.

4.3.  Bunaropoma rojoBHoro Oyxrainrepa,
1JII04OBHMX 0ci6 (32 HAsBHOCTI) CKIIAmAETHCH 3
(pikcoBaHOI BHHAropoau, a TaKOX MOXe
WI1I0YATH 3MIHHY BHHArOpOLY.
44,  QikcoBaHa BUHAropona
soKpemMa:

) Ma€ Hamepel BH3HAa4YCHWH po3Mip
BiJINOBIAHO IO YMOB JOrOBOpPY Ta/abo ITaTHOIO
posnucy TopapucTsa;

o BiANOBinae  piBHIO  mpodeciitHoro
JOCBily KepiBHMKa Ta piBHIO Horo (i)
MJUIOBINABHOCTI;

KepiBHHUKIB,

o HE 3aJIeKUTH BiJl pe3y/IbTaTiB AisTIBHOCTI
‘TosapucTBa;
] € TapaHTOBAHOIO Ta TAKOXO, IO HEe MOXe

6yrn 3MiHeHa, cKacoBaHa, 3aTpHMaHa Ta He
moxce OyTH BuTpeOyBaHa /1 NOBEPHEHH:
TosapucTBOM, OKpiM SK y BHIAAKAX, MPIMO
liepeabadeHNX,  3aKOHOJABCTBOM Ta/abo
YMOBaMH JOTOBODY;

°

Supervisory Board and other chiefs shall be
payable.

3.6. The effective term of the agreement with
the member of the Supervisory Board and
Management Board shall correspond to the his
(her) term of office. The agreement may also
provide that some of its provision will survive
after the termination of the authorities (dismissal)
of a member of the Supervisory Board and
Management Board.

3.7.  Remuneration to a chief shall be payable
in the national currency of Ukraine. The amount
of remuneration to a chief may be established
both in the national currency of Ukraine and in
the hryvnia equivalent of the amount in foreign
currency.

3.8.  Expenses related to the payment of
remuneration to a chief shall be borne by the
Company.

4. STRUCTURE OF

REMUNERATION

4.1.  Remuneration payable to the members of
the Management Board consists of a fixed
remuneration and a variable remuneration.

4.2.  Remuneration payable to the members of
the Supervisory Board consists of a fixed
remuneration in the amount approved by the
resolution of the General Shareholder Meeting,
before taxation.

43. Remuneration payable to the Chief
Accountant, and key persons (when there are)
consists of a fixed remuneration and also may
include a variable remuneration.

44. In particular, a fixed remuneration
payable to a chief:
o is in the amount predetermined in

accordance with the agreement and/or staff list of
the Company;

o corresponds to the level of professional
experience, the position of a chief and the level
of his (her) responsibility;

o does not depend on the operating results
of the Company;
o is guaranteed and cannot be changed,

cancelled, or suspended, and cannot be claimed
back by the Company, save as in the instances
expressly provided by law and/or provisions of
the agreement;




o Mae Ipo3opi Ta 3po3yMimi
BU3HAYEHHS, HApaXyBaHHS Ta BUIUIATH;
J Ma€ TMOCTIHHMHA XapakTep BHIUIATH
NpOTArOM  YCBOTO  Tepiofy  BUKOHAHHS
KepIBHUKOM Horo (ii) mocagorux 000B'sI3KiB,;

° HE CTHMYJIIOE N0 MNpPUHHSATTS PH3MKIB,
SIKi He € MPUHHATHUMH 32 3BUYAHHNIX YMOB.

4.5. dikcoBaHa BHHAropofa CKIANAETHCs 3
$a30B0i BUHaropoaM Ta JOAATKOBOT BHHATOPO/IH.
4.6. BFa3zoBolo BHHAaropoxorw € nocaJoBHH
oknan (Mica4yHa 3apobiTHA TuIaTa)  IHINHIA
NOCTIHHUN 1aThK, SKAH IHJArac  BHILIATI
KEepiBHUKY 32 BUKOHaHHA O0OOB'SI3KIB KePiBHHUKA.
4.7. JlonaTkoBo0 BUHArOPOACKO € NOIUIATH,
Han0aBKH, rapaHTiHHI 1 KOMITEHCAIlilfHI BUTINATH,
liepeadaueHi YUHHUM 3aKOHONABCTBOM,
JIOroBOpOM Ta/ab0 pilICHHSIM YIOBHOBaXKEHOIO
oprany TopapucrBa (B MeXax KOMITETESHLIT),
BHYTpIIIHIMM JOKyMeHTamu ToBapucTBa 3
1IWTaHb OINATH mpami (32 HasBHOCTI), a TaKOK
3aXOJ¥ HErpOILIOBOTO CTUMYJTIOBaHHs. Po3mip Ta
BUAM  JOJATKOBOI BHHAroOpoAd KepiBHHKA
BCTAHOBJIOIOTECA PIIIEHHAM YIMOBHOBAKEHOI'O
opragy TopapucTBa (B MeXaX KOMIIETCHIII).
Po3Mip Ta BHIUIaTa JOAATKOBOI BUHATOPOAM He
JAJIEXKATH B1J pe3yNIBTaTiB pOOOTH KepiBHHUKA.

YMOBH

4.8.  3MiHHOIO BUHArOpOAOIO € KBAPTaJIbHI Ta
piuHi TpeMii, a TakOX 3aXOOH HErPOLIOBOTO
CTHMYIIOBAaHHS, poO3Mip, BHIUIaTa Ta/abo
WliCHEHHS SKHUX 3aleXWTh BIA IIACYMKIB
poboTu xepiBHHMKa (OKpIM UJIEHIB HArJIZIOBOL
pagu)  Ta/abo  (iHAHCOBMX  Ppe3yJIbTATIB
JisineHOCTI  ToBapucTBa, Ta/abo pe3ynbTaTiB
poboTH okpemux minposniiie ToBaprcTBa 3a
BiINOBiZHUI 3BITHUH mepiof.

4.9. BwuHaropoga KepiBHHKa —HigpO3JiTY
BHYTPIIHBOTO  ayaury (3@  HAABHOCTI)
Ta/abo  ocib, Aki  3ailicHIOOTE  QYHKILT

BHYTPILIHBOTO ayIUTY, HEe MOXe OYTH 10B’ 13aHa
4 (DIHAHCOBUMH pe3yNbTaTAMH CTPYKTYPHHX
nigposnutie ToBapucTBa, Y SIKHX NPOBOAMUTHCS
AYAHTOPCHKA IEepeBipKa.
5. HOPAJOK TA YMOBU
PO3PAXYHKY TA BUILUIATHU
®IKCOBAHOI BUHAI'OPOIU

5.1.  Posmip dikcoBaHol BHHaAropoau mae
Oytu mocratHiM 1y Toro, mob ToBapucTBO
MaJ0O 3MOTY peali3yBaTH CBOE I[PaBO He
BMIIAYYBATH | 3MiHHY  BHHaropomy  a6o
BUTpeOYBAaTH TIOBEPHEHHS BXKe BHITNAUEHOI
3MiHHOT BHHAIOPOJH, SAKIIO HE BUKOHYIOTHCA

° has transparent and clear terms for its
determination, calculation and payment;

] has a permanent nature as a payment
during the entire period of performance by the
chief of his/her official duties; and

o does not encourage to take the risks that
are not acceptable under normal conditions.

4.5. A fixed remuneration consists of a basic
remuneration and an additional remuneration.
4.6. Basic remuneration means the official
salary (monthly salary) payable to each chief for
performance of his/her duties as the chief.

4.7. Additional remuneration
surcharges, allowances, guarantee and
compensatory payments provided by the
effective legislation, agreement and/or decision
of the authorized governing bodies (within its
competence), internal documents of the
Company on issues of remuneration (if
applicable), and non-monetary incentives. The
amount and types of the additional remuneration
for a chief shall be established by the relevant
decision of the authorized governing bodies of
the Company (within its competence). The
amount and payment of the additional
remuneration shall not depend on the
performance results of the member of a chief.
4.8.  Variable remuneration means quarterly
and annual bonuses, as well as nonmonetary
incentives, the amount, payment and/or granting
of which depends on the performance by a chief
(except of members of the Supervisory Board),
and/or the Company’s financial results, and/or
results of the work of separate units of the
Company in the relevant reporting period.

means

4.9.  Remuneration of the Head of Internal
Audit (when there is) and/or persons who
exercises internal audit functions shall not
depend on the performance of the Company's
business units, which are subject of internal audit
inspection.

5. PROCEDURE AND CONDITIONS
FOR CALCULATION AND
PAYMENT OF A FIXED
REMUNERATION
5.1. The amount of the fixed remuneration
shall be sufficient to enable the Company to
exercise its right not to pay the variable
remuneration or to claim back the variable
remuneration that has been already paid, where




YMOBH, NOTPUMAaHHS SKMX € HeoOXimHuM s
TaKoi 3MIHHOI BHHArOpOJIH.

5.2. Pozmip ¢ikcoBaHol BUHAropoau
BCTAHOBJIIOETLCA 3 YpaxyBaHHSM  piBHA
npodeciifHoro IOCBINY, BHU3HAYCHUX

¢yHxuioHanEHIX 060B'I3KIB KepiBHUKA Ta piBHSA
Horo (if) BiANOBIZANBHOCTI.

5.3. basosa Bunaropoma kepiBHHKa (XpiM
WieHa  HArIagoBOl  pafH)  BHILIAYYEThCS
IIOMICSYHO 3 JAaTH BCTYILy HA IIOCagy ABOMA
YaCTHHAMH B CTPOKH, BCTAHOBJICHI BHY TPIIHIMHU
HOpDMAaTHBHMMM  JIOKyMCHTamMH ToBapucTBa.
[lepiopnunicTe BHIUIaTH 6a30BOi BHHArOpOaM
FOJIOBM T4 YJIeHa HaIJISOBOT pali BU3HAYAECTECS
3riJHO YMOB JIOrOBODY.

5.4. 'V pasi BCTaHOBNEHHs po3mipy 6a30Boi
BHHArOpOJM B TPUBHEBOMY ©KBIBAJIEHTI CyMH B
iHO3eMHIH BaIOTi, Taka BUHATOpPOJa KEPIBHUKY
HapaXxOBYETHCS Ta BUILIAYYEThCS y
HAaLIOHANBHIM BamoTi YKpaiHH — TpuBHI 3a
odimiinuM  kypcom HarionankHoro 6aHKy
Ykpainn a6o 3a kypcom MixOaHky 10 iHO3eMHOT
BATIOTH B 3aJIKHOCTI AKHM € MaKCHMAaJIBHO
HabNDKEHNH 10 peasIbHOrO PUHKOBOTO Kypey Ha
/\aTy pO3paxyHKy BHHATOPO/IH.

5.5. V pasi BCTymy KepiBHHMKa Ha IOcamxy
(noyatky poboTH) He 3 MOYaTKy KaJeHIapHOTO
micsus, 6a3oBa BHHAropoja 3a Nepiox 3 AaTH
BCTYIly Ha Mocagy MO KiHelp KaJeHIAPHOIOo
MICALIA, Y AKOMY BiaOyBCs BCTYN Ha mocamy
KCPIBHMKA,  PO3PaxOBYETbCA  IIPOMOPLIHHO
KiNbKOCTI  pobouMx JHIB 3 J[aTv  BCTyHy
KepiBHMKA Ha 110cany (BKIIFOYHO).

5.6. Y pasi [OCTPOKOBOrO MpPHUIHUHEHHS
IOBHOBaXEHP (3BiJIbHEHHs) KepiBHMKa 6azoBa
BUHArOpoJa 3a OCTaHHIH KaJeHAApHUM Micaupb
lepeOyBanHHs Ha  BignoBigHii  mocani
BUNIAYYETHCA NPONOPUIHHO KIIBKOCTI poGouux
JIiB, TIPOTATOM SIKMX KepPiBHHK BMKOHYBaB(Ja)
CBOT NocaioBi 060B'I3KH.

5.7 KepiBHuKy Ha DHICTaBl HaJEXHUX
NIITBEPIDKYIOUHX JOKYMEHTIB KOMIIEHCYIOTHCS:
o BHATpaTH, MOB'I3aHI 31 CclyX00BUMH
Bi/IDADKEHHAMH KepiBHUKA Ha yMOBAaX T4 B
HOpAAKyY nepeadaueHoOMy BHYTPIiLITHIMH
JlokymeHTamMu ToBapucTsa;

] NIOHECeH] KepiBHUKOM 30MTKH, IIKOJA
0060 BUTPaTH (B TOMY YHCITi, BUTPATH Ha IIPaBOBY
JONOMOTY) y 3B'3KYy 3 OYAb-IKMMH CIIOpaMH,
11030BaMy, NIPETEH31IMH 200 IPOBAIPKEHHAMH, B

1OMy  YuCIl ¥ CYHOBMMH,  (TPHBAIOYHMM,
'BepLeHMMH 200 TaKMMH, 1O OOIPYHTOBAaHO
MOXKYTh BHUHUKHYTH) UHMBITEHOTO,

the essential conditions of such variable
remuneration are not complied with.

5.2. The amount of the fixed remuneration
shall be established subject to the professional
expertise level, the functional responsibilities
vested with the chief and the level of his(her)
responsibility.

5.3. The basic remuneration shall be payable
to a chief (except of members of the Supervisory
Board) on a monthly basis, commencing from the
date of his/her taking office, in two instalments
within the period established by the internal
regulations of the Company. The frequency
(schedule) of payment of the basic remuneration
to members of the Supervisory Board is
determined according to the terms of the
agreement.

54. If the amount of the basic remuneration
is established in hryvnia equivalent of the amount
in foreign currency, such remuneration to a chief
shall be calculated and paid in the national
currency of Ukraine - hryvnia at the official
foreign currency exchange rate established by the
National Bank of Ukraine or Interbank,
depending on which is as close as possible to the
real market rate as of the date of calculation of
the remuneration.

5.5. Where a chief takes office (starts
working) not from the beginning of the calendar
month, the basic remuneration for the period
from the date of taking office to the end of the
calendar month in which the chief took office
shall be calculated pro rata to the number of
business days from the date of taking office
(inclusive) by the chief.

5.6. In case of early termination of authorities
(dismissal) of a chief the basic remuneration for
the last calendar month of his (her) holding the
relevant position shall be payable pro rata to the
number of business days during which the chief
member person was performing his(her) official
duties.

5.7. A chief shall be reimbursed on the basis
of appropriate supporting documents against:

o expenses related to business trips of a
chief on the terms and in the manner prescribed
by the internal documents of the Company;

o losses, damages or costs incurred by a
chief member of (including legal fees) in
connection with any disputes, lawsuits, claims or
proceedings, including brought to the courts
(pending, completed or potential), of civil,
criminal, administrative and other nature (both in
Ukraine and abroad) related to the performance




KPHMIHAJIBHOTO, aJMIHICTPATHBHOIO Ta IHIIOTO
xapakTtepy (ak B YxpaiHi, Tak i 32 KOpZOHOM),
NOB'A3aHUMH 3 BUKOHAHHIM KEPIBHHKOM CBOIX
(ynxarifi, 30kpema 0GOB'A3KIB 32 OroBOpOM, sKi
BHHMKAXOTh K  NpPOTAroM  mnepeOyBaHHs
KepiBHUKA Ha IOCaji, Tak i MiC/s NPUIIHHEHHS
floro moBHOBaXkeHB, Ha yMOBax mnepenbayeHHX
JOrOBOPOM.

5.8.  KommeHcauis nepenbayeHHMx MyHKTOM
5.7. uiei IlomiTaky 3AIACHIOETECA B MOPSAAKY,
BCTQHOBJIEHMMH BHYTDIIIHIMH JOKYMEHTaMU
TopapuctBa Ta/abo JOroBOPOM, Ha 3amuT
KepiBHMKA, 32 YMOBH OTpUMaHHs ToBapuCTBOM
AOKYMEHTIB, LIO MiATBEPIPKYIOTE TaKi BUTPATH.

5.9.  Bunnaru 3i 3BiIbHeHHA 3/1iHCHIOIOTECS B
nopsaky — Ta  po3Mmipi,  mnepeabaueHOMY
38KOHO/IABCTBOM, SKILNO iHINE HE MependaueHo
yMOBaMH  JOroBopy  Ta/abo  pilueHHSIM
YNOBHOB&)KEHOI'O OpraHy yIpaBliHHA (B Mexkax
KomneTeHiii). B pasi BcTaHOBieHHS po3Mipy
BUILIAT 31 3BUILHEHHS B IOTOBOPI Ta/abo piuieHHi
YNOBHOB&XEHOr0 OpraHy YNpaBJliHHA B PO3Mipi
inwomy, HDK mepen6adeHO 3aKOHONABCTBOM,
MAaIOTh BpaXOBYBAaTHUCh PHHKOBI MPAKTHKH LIO0
posMipy BHMIUIAT 3i 3BUIBHEHHA Ta obcsr
000B'13KiB KepiBHHKa, B TOMY YHCHi OO
TMMYaCOBOr0 OOMEXKeHHS IpalleBIAlITyBaHHSA
Ta ALUIBHOCTI  TAKOTO  KepiBHMKA  IIiCIIsA
npunuHeHHs ¥oro (ii) noBHOBaXkeH» ToBapuCTBi
(axwo Taxi waseHi). IleBmi BumIaTH 3i
3BITLHEHHS MOXKYTH 3IiMCHIOBATHCS YaCTUHAMM
nicis  JaTM  OpPUIMHEHHA  TOBHOBAXKCHB
(3BinbHEHHS) KepiBHUKA.

5.10. 3a pimeHHAM YNOBHOBa>KEHOrO OpraHy
ynpaBTiHHEA (& MEXKaX  KOMIIETEHIIil),
TosapucTBO MoXe 3a6€3MedyBaTh Ta KEPIBHHKY
Taki BHAM HErpoOILIOBOTO CTUMYIIOBAHHA B
pamkax ¢hikcoBaHOT BHHATOPOJIH:

) CTpaxyBaHHS npodeciitaol
BiANORiNANBEHOCTI;

) MEIWYHE CTPaxyBaHHSI,

0 3a0e3MeUeHHS JHUTIIOM;

) NEHCIHHI BiipaXyBaHHs 3a IPOrpaMolo
J0JaTKOBOrO NEHCIHHOTO 3a0e3MeueHHs;

) 3a0e3neveHHs CIIy>k00BHM
aBToMobinem;

o TOBapiB Ta/ab0 mocayr Ge3KOIUTOBHO
260 3a MiNBroBorO WiHOK;

] 1HmOI 3ax011 HETPOIIOBOTO
CTHMYITIOBaHHS, BH3HAYCHI piieHHAM

YNOBHOBAKEHOTLO OpraHy yNIpaBliHHA (B Mexax
KOMITETEHITi1).
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by a chief of his (her) functions, powers and
duties of a chief, including obligations under the
agreement, which arise both during the term of
office of a member of the chief and after
the termination of his (her) powers, on the terms
stipulated by the agreement.

5.8.  Reimbursement of expenses provided
for in Clause 5.7. of this Policy shall be carried
out in accordance with the procedure established
by internal documents of the Company and/or the
agreement, at the request of a chief provided that
the Company receives documents confirming
such expenses.

5.9. Severance payments shall be made in the
manner and amount provided for by the law,
unless otherwise prescribed by the terms of the
agreement or decision of the authorized
governing body (within its competence). In case
of setting the amount of severance payments in
the agreement or decision of the authorized
governing body in the amount other than
provided for by the law, the authorized governing
body shall take into account the market practices
on the amount of severance payments and the
volume of duties of the chief, including
temporary employment restrictions and activities
restrictions of such chief after the termination of
his (her) powers (dismissal) in the Company (if
applicable). Certain severance payments may be
made in instalments (parts) after the date of
termination of powers (dismissal date) of the
chief.

5.10. Upon the decision of the authorized
governing body (within its competence), the
Company may ensure and provide a chief with
the following types of non-monetary incentives
within the framework of a fixed remuneration:

o professional liability insurance (D&O
insurance);

° medical and health insurance;

° provision of housing;

° pension  contributions under the
supplementary pension fund scheme;

° provision of company vehicle;

o provision of goods and/or services free
of charge or at a reduced price;

o other non-monetary incentives

determined in the decision of the authorized
governing body (within its competence).




6. TIOPSITOK TA YMOBH
PO3PAXVHKY TA BUILTATH
3MIHHOI BHHATOPOJIN

6.1. 3a pilICHHAM YIIOBHOB&XEHOTO OpPraHy
YIPABIIHHA (B Me3XaX KOMIICTEHLT ) KepiBHUKY
(kpiMm TONOBM Ta wWIE€HA HAINANOBOI pamy),
MOXYTb BUILIAYyBaTHCS (HAIABATUCH) TaKi BUAU
3MIHHOT BUHAIOPOJIH:

) KBapTajbHa IpeMii — 3a MiJACyMKaMH
poOoTH 3a BINIOBITHMIA KBapTA;

o piuHa TIpeMis — 3a miACYMKamM
po6oTH 3a KaJleHIapHUi ik,

) 3aX0[M HETPOIIOBOrO0 CTUMYJIIOBAHHS,
AKi  3amexarth BiI pe3yNbTaTiE  KepiBHHKA

NPaBIiHHS 3a BiIOBIAHUM NEPIOA.

6.2.  Bumuata 3MIHHOT BUHaropou
KEPIBHMKY (KpIM T'OJIOBH Ta Y/ieHa HATJISANOBOT
panM) 3aNexHTh BiJ (iHAHCOBUX pE3yNbTATIB
nisipHOcTi ToBapucta Ta/abo edeKTUBHOCTI
JiANBHOCTI KepiBHMKA B LIJIOMY, KA OLIHIOETHCS
YTIOBHOB2YKEHHM OpraHom YIIpaBIiHHSA
Tosapuctea, B ToMy uncii, Ha migcrasi KIIE (y
pasi iX 3aTBepKEHHs).

6.3. 3  Mero  MpOBEAEHHA  OUiHKH
e eKTUBHOCTI JiSIBHOCTI KepiBHHKA,
YIOBHOB&XEHMH opraH ynpaeninas ToBapucTea
MOXK€ 3ajly4aTH 30BHIIIHBOIO HE3AJEKHOrO
eKcIiepTa.

6.4. 3 MeTOI OLIHKH MisIBHOCTI YIEHiB
KEPIBHUKA, YIIOBHOB)KCHUI Oprad yIpaBIliHHA
(B MeXaX KOMIETEHLIii) MOXe 3aTBepIKyBaTH
kBapTanbHi Ta piyni KITE mns xepiBauka (kpim
TOJIOBH Ta uieHa HaraoBoi pamm). KIIE
KEPIBHMKA Ta MOPSIOK OWIHKH iX BHUKOHAHHSI
MIOBHHHI BpaxoBYBaTH cnemuiky
GyHKUIOHANEHNX —~ MOBHOB&XKEHb  KEPiBHUKA
T4 MOTEHUIHHUHA BIMB Horo (i) mpodeciiinol
AIANBHOCTI Ha GiHAHCOBI PE3yJIbTATH AisTIBHOCTI
Tosapuctea. KIIE wmouoBux oci6 Ta jHmmx
KEPIBHUKIB, AKi 3iHCHIOIOTE QYHKLIT KOHTPOITIO

(pu3ux MEHEDKMEHT, KOMIUIA€HC,
BHYTPILIHBOTO ~ayAUTy) He MOXKYThb OYTH
NpuB’s3aHi 10  (iHAHCOBMX  NOKA3HHKIB

aisneHOCTI ToBapucTBa.

6.5. 3a pilleHHAM YIIOBHOB&XEHMX OpraHy
YIpaBIiHHA (B MeXax  KOMIIETEHIIii),
3aTBEp/DKeHi  kBapTameHi Ta piwni  KIIE

KEPIBHUKA MOXYTh MEPerisaaTUca MpPOTATOM
BIATOBIJHOTO POKY 3 METOK BpaXyBaHHS
eKOHOMIYHMX, MONITHYHUX Ta iHWMX (akTopis,
LLO 3HAXOAATECY N103a KOHTponeM Tosapucrsa Ta
BIUIMBAIOTh HA BHKOHAHHSA KBAPTAIGHMX Ta
piunnx KIIE x&piBHuKa.

6. PROCEDURE AND CONDITIONS
FOR CALCULATION AND
PAYMENT OF A VARIABLE
REMUNERATION
6.1. Pursuant to the decision of the authorized
governing body (within its competence), the
following types of variable remuneration may be
paid (provided) to a chief (except members of the
Supervisory Board):
o quarterly bonus - based on the results of
work for the calendar quarter;
. annual bonus - based on the results of
work for the calendar year;
° non-monetary incentives, which depend
on the results of work of the chief for the
respective period.
6.2. The payment of a variable remuneration
to a chief (except members of the Supervisory
Board) depends on the Company’s financial
results and/or efficiency of performance of a
chief member which is evaluated by the
authorized governing body, in particular, on the
basis of KPIs (if established).

6.3.  In order to carry out evaluation of the
performance of a chief, the authorized governing
body of the Company (within its competence)
may engage an external independent expert.

6.4. With the purpose to evaluate the
performance of a chief, the authorized governing
body (within its competence) may approve
quarterly and annual KPls for a chief (except
members of the Supervisory Board). The KPIs of
a chief and the procedure for evaluating his (her)
performance must take into account the specifics
of the functional powers of a chief and the
potential impact of his (her) professional activity
on the financial results of the Company. The
KPIs of key persons and/or persons who exercise
control functions (risk management, compliance,
and internal audit) shall not be tied to the
Company’s financial results.

6.5.  Pursuant to the decision of the authorized
governing body (within its competence),
approved quarterly and annual KPIs of a chief
may be reviewed during the respective year in
order to take into account economic, political and
other factors beyond the Company's control that
affects the achievement of quarterly and annual
KPIs of a chief.
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6.6. Posmip kBapTanbHOI Ta pivuHOI mpemii
BU3HAYAETbCA  PIMICHHSAM  YIIOBHOBa)KEHOTO
OpraHy ynpaBliHHA (B MeXaX KOMNeTeHLii). YV

pasi 3atBepmienHs KIIE, posmip mnpemii
BU3HAYAETHCA HA IIJACTaBl OLIHKK  piBHA
JAOCATHEHHS  KEpIBHHKOM  CBOIX KIIE,

BCTAHOBJIEHUX Ha BIANOBIJHUH KBapTaN Ta piK.

6.7. JoropopoM Moxke OyTH BCTaHOBIEHO
MaKCHUMaNbHI po3MipH abo MopSIoK BU3HAYECHHS
MaKCHMaJbHUX po3MipiB KBapTaJIbHOI Ta pi‘{HOT
KEepIBHHUKY. KOHerTm PO3MipH KBapTaJIbHOI Ta
piugoi mpemii (i 9acTuH), IO MiUIATAIOTH
BUILIATI KEPIBHMKY BH3HAYAIOTHCH PILIEHHAM
YIOBHOB&)KEHOTO OpraHy YHpaBJiHHA (B Mexkax
komnerenuii). KpapranbHa Ta/abo piuxa mpemis
He  BHIUIAYYEThCA  KEPIBHMKY B pasi
HEZIOCATHEHHS HHM JIOPOrOBHX (MiHIMAJIbHMX)
KIIE, 3a BianoBigHuii pik.

6.8.  Ilpu BU3HAYeHHI KOHKPETHOIO pO3Mipy
KBapTanpHOi Ta/abo piuHoi mpemii i
kepieuuka, KIIE  sxoro  mepen6auarots

nocardeHHs ToBapHCTBOM DEBHHX HNOKA3HMKIB
AiABHOCTI, YIOBHOBaXEHHH OpraH yIpaByiHHA
(y Mexax KkoMmmeTeHLii) BpaxoBye (iHaHCOBi
pesyneTaTh  gisnmeHocti  ToBapuctea  Ta
(axTiHuHMi piBeHB nocsrHeHHs ToBapHCTBOM
TaKHX ITOKAa3HUKIB TisJIBHOCTI.

6.9. Buruiara 3MIHHOT BUHAropoau
KEPIBHMKY 3/IHCHIOETECS B CTPOKH, BCTAHOBIEH]
JOTOBOPOM Ta/ab0 pIilIEHHAM YIIOBHOBAXXEHOTO
OpraHy ynpasJjiHHA (Y MeXax KOMIIETeHIIi1).

6.10. YmoBHOBaXkKeHWil OpraH YNpaBliHHA (B
MeXax KOMIETEHLii), Mae NpaBo NPUHAHATH
piLIeHHS I0/10:

6.10.1. BUITaTH 3MiHHOT BUHATOPOIY YaCTKOBO,

BiAICTPOYEHHS i BHILIATH,
CKODOYEHHS/CKACYBaHHS il  BHIJIATH 3
yYPaxyBaHHAM pe3ynbTaTiB OisUTBHOCTI,

dinaHcoBoro crany ToBapucTea;

6.10.2. moBepHeHHS BKe CIUIAY€HOi 3MiHHOI
BuHaropogu (y pasi il cilaTd Ha IizcTasi
iHdopmarii, AKa 3rOJIOM BHSIBHJIACS
HENPaBUILHOK/HETOCTOBIPHOIO) Ta
BCTaHOBJIEHHA CTPOKY TaKOro IOBepHeHHs (Y
pasi 3anpoBaDKEHHS 3MIHHOT BUHATOPO/IH);

6.10.3. Bu3HAa4YeHHs poO3Mipy BHIIAT 3i
3BiIbHEHHA  (IHAKIMX, HDK  NepeadaueHi
3aKOHO/IaBCTBOM).

6.11. Hopsmox OLIHKH DpIBHA BUKOHAHHA

(mocarHenHs) KeplBHHKOM ceoix KIIE mns wineit

6.6. The amount of the quarterly and annual
bonuses is determined by the decision of the
authorized governing body (within its
competence). In case of KPIs have been
established, the amount of the bonuses is
determined on the basis of evaluation of the level
of achievement by a chief Management of his
(her) KPIs set for the respective quarter and year.
6.7. The agreement may set the maximum
amounts or the procedure for determining
maximum amounts of quarterly and annual
bonuses (its parts) that may be paid to a chief.
Specific amounts of quarterly and annual
bonuses (its parts) to be paid to a chief shall be
determined by the decision of the authorized
governing body (within its competence. A
quarterly and/or annual bonus shall not be paid to
a chief in the event that a chief fails to achieve
the threshold (minimum) KPls for the respective
quarter and/or year.

6.8. In determining the specific amount of
quarterly and/or annual bonus payable to a chief
whose KPIs provide for the Company's
achievement of certain performance indicators,
the authorized governing body (within its
competence) takes into account the financial
results of the Company and the actual level of the
Company's achievement of such performance
indicators.

6.9.  The payment of variable remuneration to
a chief is made within the time limits established
by the agreement and/or decision of the
authorized governing body (within its
competence).

6.10. The authorized management governing
body (within its competence) has the right to
make a decision regarding:

6.10.1. payment of variable remuneration in part,
postponement of its payment,
reduction/cancellation of its payment, taking into
account the results of the activity, financial
condition of the Company;

6.10.2. return of already paid variable
remuneration (in case of its payment on the basis
of information that later turned out to be
incorrect/unreliable) and establishment of the
term of such return (in case of introduction of
variable remuneration);

6.10.3. determination of the amount of severance
payments (other than those provided by law).

6.11. Procedure for assessing the level of
performance (achievement) of KPIs by a chief
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BU3HAUCHHS po3Mipy piuHol npemii Ta/abo
KBApTAIBHOI TMpeMil, ITOpAAOK PpO3paxyHKy
piuHoi Ta/ab0 KBapTaIbHOI IpeMii B 3aIeXXHOCTI
BiZl piBHA BHKOHAHHS (OOCATHCHHS) WICHOM
npasnidds cBoix KIIE Ta mopsamok BU3HaUeHHS
noporoBux  (MmiHiManeHrX) 3HadeHs KIIE
BU3HAYAETHCA  YIIOBHOBRXXKGHHUM  OpPraHOM
yTpaBJiHHA Tosapucraa (y Mexax
KOMIIETEHLIIT).

6.12. Slkmo Ha MOMEHT INPOBENEHHS OIIHKH
IUSUTBHOCTI KepiBHMKA 32 BiAMOBIAHUI Iepion,

BIONORIAHI KBapTanbHi Ta/abo piuni KIIE,
OisHec-TulaH  Ta/abo  cTparerii  pO3BHTKY
TorapucTra He Oynu 3aTBEPDKEHI

YIOBHOB2XXEHHUM OPTaHOM YIPaBJIiHHSA (B Mexkax
KOMIIeTeHHIi), Ta/abo cTpok pobOTH KepiBHUKA Y
TAKOMY THepiofi € MeHIIMM 3a TIOBHUH
KaJleHOapHuid KBapTayl Ta/abo pik BiXIOBiOHO,
OITiHKA JIISTBHOCTI KepiBHUKA BU3HAUEHHS NpaBa
Ha OTPUMaHHS MpeMil, pO3paxyHOK KOHKPETHOTO
po3mipy piuHOi Ta/abo KBapTanbHOI mpemii 3a
pe3ympTaTaMH Takoi OLIHKM Ta ii BHIUIaTa
3OIACHIOIOTBCS B TOPSOKY, BH3HAYCHOMY
PILICHHSIM YIIOBHOBa)KEHOTO OpraHy YIpaBIiHHS
(B MeXax KOMIIETEHIIT).

6.13. V  pumagkax Ta Ha  yMOBax,
nepenbaueHuX OOTOBOPOM paHille BHIUIAHEHA
KepiBHMKY 3MiHHa BHHaropoja Moxe OyTu
BuTpeOyBana ToBapucTBOM, 3a pilIEHHIM
YIOBHOBAXXEHOTO OpPraHy YNPaBIiHHA (B Mexax
KOMITETeHIliT), 4acTKOBO a0 B HOBHOMY PO3Mipi
(HanpukJanm, SKIO 3MiHHa BHHaropoma Oyna
BHIUIaYEHA HA OCHOBI iHdopMarii, ska micias
ULOr0  BHSBHJIACH  HENPABOUBOK  Ta/abo
HEeIIOCTOBIpHOIO, Ta/abo Oyno BHUABIEHO (aKT
HEHAJIEXHOTO BHKOHAHHA KEPiBHUKOM CBOIX
[OCaJOBHX O0OOB'I3KIB, B PE3YJIBTATI HOro
TorapucTBy Oyi0 3aBIaHO 30MTKIB).

7. 3BIT IIPO BUHAI'OPOJXY

7.1. 3Bir npo BHHArOpoAy CKJIAJAETHCA
YIIOBHOBaYKEHNUM OPraHOM YNpaBJliHHA (B Mexkax
KOMIICTEHIII) Ta 38TBEPIOKYETBCI HHM 34
pe3ynbTaTaMu 3BiTHOIO (PIHAHCOBOT'O POKY.

7.2. 3BIT TMpO BHHArOpPOAY MAae BiAMORBimaTH
BHUMOTaM Ta MICTUTH iHOpPMAILIiI0, BCTAHOBIEHI
ITonoxennsm Nel 94,

8. 3AKJIIOYHI ITOJDKEHH S

8.1. s [MoniTHka MEPErNaAacTbCS IOPIUHO.
[TuTaHHs MOAO JOLINBHOCTI BHECEHHS 3MIiH JO
miei TIoJiTHKK PO3IIAOAETECS  HADISAOBOIO
panoro Toapu@TBa Ha MiACTaBI NpPONO3MLIH

for the purposes of determining the amount of the
annual bonus and/or quarterly bonus, procedure
for calculating a specific amount of the annual
bonus and/or quarterly bonus depending on the
level of performance (achievement) of KPls by a
chief, and procedure for determining thresholds
(minimum) KPI values are determined by the
authorized governing body (within its
competence).

6.12. If as of the date of evaluation of a chief for
the relevant period quarterly and/or annual KPls,
and/or business development plan and/or strategy
of the Company have not been approved by the
authorized governing body (within its
competence), and/or the term of office of a chief
in such period is less than the full calendar
quarter and/or year respectively, the evaluation
of a chief, entitlement to receive the bonus, the
calculation of the specific amount of annual
and/or quarterly bonus upon the results of such
evaluation and payment thereof shall be carried
out in the manner set out by the decision of the
authorized goveming body (within its
competence).

6.13. In cases and under the terms provided for in
the agreement, the wvariable remuneration
previously paid to a chief, based on decision of
the authorized governing body (within its
competence), may be claimed back in part or in
full (e.g., the variable remuneration was paid on
the basis of information that subsequently turned
out to be untrue and/or inaccurate, and/or the fact
of improper performance of duties by a chief was
revealed, as a result of which damage was caused
to the Company).

7. REPORT ON THE
REMUNERATION
7.1. The remuneration report is drawn up by the
authorized management governing body (within
its competence) and approved by it based on the
results of the reporting financial year.

7.2. The remuneration report must meet the
requirements and  contain  information
established by Regulation No. 194.

8. MISCELLANEOUS

8.1. This Policy shall be reviewed annually. The
reasonableness of amendments to this Policy
shall be considered by the Supervisory Board of
the Company on the basis of the proposals
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YIIOBHOBXEHOTO OpraHy ynpasniHug (B Mexxax offered for consideration by the authorized
KOMIIETEHIT) Ta/ab0 IOpHAMYHOTO BipIiny. governing body (within its competence) and/or
legal department.

Hi Auac:"/'ﬁ:iﬂ Hoxuus/T'osr08a pivanx 3araasHux 36opis akuionepis Tosapucrsa

Mrs. Anastasiia Polyn/Chairman of the Company’s Ordinary General Meeting of
Shareholders
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